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Among the founding pillars of Nexion S.p.A.’s strategy, the theme of Social Responsibility plays an 

increasingly important role. This policy summarizes the fundamental elements of a social management 

system. 

Aware that commitment toward workers is an essential factor for the company’s development, the 

organization has undertaken the certification process of its Social Responsibility Management System in 

accordance with the PAS 24000 standard and the full implementation of its requirements. This Policy 

provides a reference framework for defining and reviewing social performance objectives. 

The company aims, on social matters, to protect human rights by ensuring equal opportunities and 

non-discrimination, adopting transparent and impartial recruitment procedures and evaluation criteria, 

excluding all forms of child and forced labor, ensuring freedom of association and collective bargaining by 

providing adequate spaces and time for trade union activities, healthy and safe working environments with 

appropriate training, regular employment relationships with compliant wages and working hours, an 

accessible and retaliation-free grievance mechanism, ethical behavior throughout the supply chain, and 

continuous improvement of its practices. To this end, it promotes the implementation of a child labor 

monitoring system within its supply chain and the increase of awareness and sensitivity on all topics 

addressed by PAS 24000. 

Annual objectives are formalized, measured through indicators (KPIs), and reviewed by Management for 

the purpose of continuous improvement. 

Given the economic, political, and social context in which it operates, the company recognizes the high 

value of the social dimension and the responsibility that derives from it internally, both in its operations 

and in its strategic perspective. 

This means a strong acknowledgment of the importance of proper and transparent management of its 

“human capital” and the awareness-raising of Management, suppliers, employees, and all external 

collaborators, in compliance with the principles of Social Responsibility established by PAS 24000. 

Nexion S.p.A. is committed to meeting applicable legal requirements and respecting mutually agreed 

contractual requirements related to social performance. Where national legal requirements differ from 

those of PAS 24000, the company applies the highest level of protection for workers. 

In particular, the company is fully committed to: 

➢ Complying with the United Nations Universal Declaration of Human Rights, committing to the full 

respect and promotion of fundamental human rights, recognized internationally, throughout all its 

operations and its entire supply chain, and recognizing that every individual holds inalienable rights 

and that economic and commercial activities must never undermine these rights. Specifically, the 

company: 
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• Recognizes the intrinsic dignity of every human being as the foundation of freedom, justice, and 

peace in the world, and ensures that no economic, commercial, or production activity may violate 

these principles. 

• Integrates the 30 articles of the Declaration into its decision-making processes, with particular 

attention to civil, political, economic, social, and cultural rights, including: 

o The right to life, liberty, and personal security (Art. 3) 

o The right to decent work, fair remuneration, and social protection (Art. 23–25) 

o The right to education, cultural participation, and scientific progress (Art. 26–27) 

o The right to freedom of thought, conscience, religion, and opinion (Art. 18–19) 

o The right to non-discrimination in all areas of social and working life (Art. 2) 

• Applies the principles of the Declaration in all its direct and indirect operations, including the supply 

chain, promoting high standards of human rights protection among suppliers, subcontractors, and 

business partners. 

• Adopts a due diligence approach to identify, prevent, mitigate, and, where necessary, remedy 

potential negative impacts on human rights, in accordance with the UN Guiding Principles on 

Business and Human Rights (UNGPs). 

• Promotes an inclusive and responsible corporate culture through continuous training, internal 

awareness-raising, and safe and accessible reporting mechanisms for all workers and stakeholders. 

• Actively supports transparency and dialogue with stakeholders, fostering participatory monitoring 

and continuous improvement of corporate practices in the field of human rights. 

➢ Rejection of Forced or Compulsory Labor In accordance with ILO Conventions No. 29 and No. 105, 

national legislation, and international human rights standards, the company commits to: 

• Ensuring that no worker is employed against their will, under threat of sanctions, violence, 

intimidation, or retaliation. 

• Prohibiting the retention of personal documents, travel papers, wages, or property as a form of 

coercion. 

• Ensuring that no recruitment fees or hiring costs are charged to workers, directly or indirectly. 

• Regularly monitoring the supply chain to prevent and detect any exploitative practices, including 

unauthorized subcontracting. 

• Activating safe and confidential reporting procedures to allow workers to report violations without 

fear of retaliation. 
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➢ Avoiding and not supporting the use of child labor, and establishing remediation procedures for 

young workers of compulsory school age. 

➢ Ensuring full freedom of association and collective bargaining, providing adequate spaces and time 

for workers’ representatives and their activities. 

➢ Rejecting and combating all forms of racial, social, religious, gender-based, 

sexual-orientation-based, trade-union-related, political, or any other type of discrimination, 

excluding any influence on hiring, remuneration, career development, training, termination, or 

retirement. 

➢ Ensuring a safe and healthy working environment by adopting effective measures to prevent 

potential accidents, injuries, and occupational diseases, assessing and mitigating all risks related to 

the environment, tasks, and machinery, providing all necessary protective equipment, and 

maintaining hygienic and sanitary compliance. 

➢ Ensuring that rights, principles, and needs related to culture, nationality, religion, disability, family 

responsibilities, trade union membership, political opinions, or any other condition that may give 

rise to discrimination are protected in the workplace. 

➢ Respecting the rights of pregnant, postpartum, or breastfeeding workers, guaranteeing all required 

social protections and reducing any risks to their health and safety. 

➢ Rejecting disciplinary practices involving corporal punishment, physical or mental coercion, verbal 

abuse, or any conduct that undermines the dignity of workers. 

➢ Respecting working hours, remuneration, and trade union rights established by the national 

collective labor agreement applied by the company. 

➢ Rejecting and combating all forms of corruption, extortion, bribery, and false declarations. 

➢ Respecting privacy. 

➢ Implementing due diligence processes to identify, prevent, and mitigate risks of human rights 

violations, and collaborating with business partners to promote high standards of human rights 

protection throughout the supply chain. 

The collaboration of all internal and external stakeholders is essential for periodic monitoring and 

continuous improvement of the Social Responsibility Management System. 

Continuous improvement represents an essential commitment for the company’s growth. This 

commitment is fulfilled through the planning and execution of internal audits and the definition and 

monitoring of specific process indicators, which are analyzed during the annual Management Review of the 

Social Responsibility Management System. The Review is an opportunity to define improvement actions. 

To ensure continuous improvement, the company adopts the Plan-Do-Check-Act (PDCA) cycle, and 

Management commits to the ongoing improvement of the Social Management System (SMS), ensuring 

adequate resources and the integration of SMS requirements into business processes. 

Recognizing the importance of stakeholder involvement, the company declares its willingness to meet with 

all interested parties to verify its activities in relation to the Social Responsibility Management System. 
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This Social Responsibility Policy is communicated to all stakeholders through periodic training sessions for 

all employees and is also made available on the company Intranet and on the corporate website, so that it 

may contribute to improving the overall management and enhancement of human capital. 

Management periodically reviews the validity of this Policy during the Management Reviews. 

 


